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PUBLIC AFFAIRS 


Lieutenant Colonel Robert T. Mounts, USAF (Ret) 
One World Trade Center, Suite 1600 
Long Beach,. CA 90831-1600 

Dear Colonel Mounts : 

This responds to your Freedom of Information Act (F0IA) 

request of May 12, 1995, which was received in this 

Directorate on May 15, 1995. Our interim response of May 
25, 1995, refers. 

The Office of the Under Secretary of Defense for 
Personnel and Readiness has provided the enclosed documents 
as responsive to your request. 

The Office of the Secretary of Defense/ Joint Staff 
incurred expenses totaling $81.75 in processing your request 
of which $69.25 are reimbursable. Assessable fees consist 
of 2 hours of search and 1/2 hour of review at the 
professional rate of $25.00 per hour, and 45 pages of office 
copy reproduction at $0.15 per page. 

Please indicate the reference number above and remit a 
check or money order made payable to the U. S. Treasurer in 
the amount of $69.25 within 3 0 days to this Directorate at 
the following address: Office of the Assistant to the 
Secretary of Defense for Public Affairs, DFOISR, Room 2C757, 
1400 Defense Pentagon, Washington, D.C. 20301-1400. Please 
also note the billing date above since payments received 
later than 3 0 days after the billing date may incur 
additional interest charges. 

Sincerely, 




H. Passarella 
Director 

Freedom of Information 
and Security Review 


Enclosures 
As stated 
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MEMORANDUM FOR SECRETARIES OF THE MILITARY D^~m- 

CHAIRMAN OF THE JOINT CHIEFS OF*^TApp TS 

SUBJECT: Career Guidelines and Oversight 

Specialty Officers and oth« Of f icTrt t * • f ° r Joint 
Duty Assignments Officers Serving in Joint 


and the Chairman of the lo?n? Ch?!/ 0 ^ 6 Mana 9e»ent and Personnel 


a. 


9"ph (2) biifS ?L f ° r Waiver conditions 
2li?ible fo? awirf lf%Sf e - tW ° cate *ories 
prevalent cltjgory « f ] r ° lnt specialty 
joint prof ess ar f. off icers who have 

quent ?Jn e tou 1 ? n of Su^inV • ^ ati ° n (PK 
second category ar 6 n f • a 3 ° lnt dut, Z a 
have completed a ?2 *£j f J Cars desc ribed in 

joint PME school, regardless°of ^ U **^ ° f at 
m the grade of I f? ° f se q«ence. 

awarded'the^ofnt^pe'cia'liy?^ 6 " 3 ^ coaa » 


discussed in subpara- 
of officers who are 
in the first, most 

-) school and a subse- 
-signment. i n the 

least two years and a 
Only officers serving 
nder or higher may be 


~^ g t-tfn^- U - Oet u be r 
t?o^ ary of . De ^nse to wa 

lol^Zl* : ° lnt PME sc hool 
completion of a full -joint 
applying the latter provis 
requirement that a join 
officer has compj^tir? jo 

asgj^Tent for not less th 

iTioj ' it: any 


i^TetfntriT 5 ^^ 

^"f..? r ?5 ec I u Hi t e-~fo> comple- 


or the P rereguisT^ q ;- S ' it ^ Tor com 

^assignment be ser^d i?i * IVe the 
int PME school- 7hf , * fter an 

f the off?clr hai L^ved e ' the ^ th of 
an two ye ars- and S ^ ed ln s "ch nn 
tour of Y d uTrs4^- (C) c °nsiderns a 



1.2.G20 


fe*fui'a Octob er 1, 1000, feft a t rnnnidcrcd to be a luT nT* a 
• assignment or joint equivalent assignment under^e--^-^??!??^ 
m effect at the t ime J^A-^^g i nueuL began ! — Parlous? if 7 
Secre^r^-of-Befense may delegate this authority only to thA 

. O) The Military Departments shall he rescoreihi. * 

Sr;i5! X 5 9 ° fficers for the 3 oint specialty. Notions sl'aTl 
be made from among officers who are senior captains, o^seni^ 
lieutenants in the case of the Navy, or who are serving in a 
higher grade. The- Military Departments shall notify the Sir-c- 
of the joint Staff, OJCS, and the Deputy Assistant Lcretarv of" 
Defense for Military Manpower & Personnel Policy, 0a1dT?m1p) 0 * 
all officers designated as nominees. Ultnsp) ' °- 

(4) Officers may be nominated for the joint sDecialtv 
prior to completion of all prerequisites. For exampl^ officers 
who have completed a joint PME school and who are beini aslianfd 
to a joint duty assignment may be nominated pending cSmptelioTt 
that assignment. Nomination notification documents forwarded to' 
OSD and OJCS shall indicate joint PME schools attendeHnd it ill 
ft L^* lq ^ entS P endin 9 or completed by all nominated officers 

TTZ — fS- ) R D gomaendati tu n^r ^P ljection of of f icers^£*r~-irvsT3* 
of the D oint specialty shall j^olrt^rlfeirTn^^ 

Defense for approval, through the Chairman of the Join>§Uefs of 

Pers"nne^ th L A ?Srn tan p ^^.^ defense . (Forc^ata^? f 
Personnel), in turn. Recommendations must indicate the ioint P'-'E 
schools and D oint duty assignments, as applicable, comple?eS by 
each recommended officer. Recommendations shall provide separate 
fit , lif 2?" Sa - h ° ffiCer cate ^y indicated in subparagraph (U 
h\4 aSove? Cate ^ or y identified in subparagraph 9 (2), ( ' 

a$1t of «. ho .J 6 * It: i: T fxpe^ that officers recommended for award 

f 25 the Doint specialty-will have performance records of the sire 

sltZlll S a i lty *5^ icers selected for assignment to the 
Service -headquajfeers staffs. In keeping with this standard 
recommendatiop^shall include a career resume for each olficer 

Sr.r?it^5 i efficienc y re P° rts rendered during the o - 
cer s joittft duty assignments. The Services may elect to convene 

roi^a^ C of e ?i ng - b °^ dS fOC ? hS PUrF ° Se ° f -commending o??Icers 

f?Sai™J f!f ^;' j n ;,"lS!S!i! Y ' , Efficienc Y "Ports are not 
recru -— re cDT i tme-mta in -Wing qranar ril m fUg g &fiicecs 

b * Critical Occupat ional Specialt igg . 

(1) The specialties listed at attachment 1 are desia- 
? 3 tle iv ZVtiVi occupational specialties for the purposes of 
Title IV of the DoD Reorganization Act of 1986. Officers pos- 
^ S ! ln ?- theSe - SkillS may be awa rded the joint specialty a f?er 
completing a joint PME program and a joint duty assignment of 
least two years in length, regardless of sequence "uSject to 
additional requirements indicated in- the foUow?ng subpa^grap^s ? 


.ailed to complete a full tour of duty as a result- 

separation, or suspension from duty; and for It til f ^"aont. 

departed overseas joint duty assignments stlffi?? " ^ ho 

cers in critical occupational specialties sh^n ?^- S f ° r offi " 

number and percent of officers fl 21 * 11 indicate the 

complete a full tour and £he "ver^ t cate 9°ry who did not 

latter subgroup. average tour length served by the 

( 4 ) An analysis of assiarin)pnf-<5 ^<?*<~ 
ti« for the joint specialty. ..'SE&S ^^^^ 

"ationel Defe^e r ^Iv t eS i ?r 9 t »d U U a?e t r n inS^??n^t n r ntS ° f ' 
percentage of joint specialty of ricer4 i£2 5 nunber and 

service aa? cons! ^".'^2^ C °^« ative » "on 

Williaa H. Taft, IV 

cc: 

Under Secretaries of Defense 
Assistant Secretaries of Defense 
General Counsel 
Inspector General 

As^t!n; s °?J r ^ i0 S al TeSt and valuation 
Assistants to the Secretary of Defense 
Directors of the Defense Agencies 



CRITICAL OCCUPATIONAL SPECIALTY 


\ 

Infantry 
Armor 

Field Artillery 

Air Defense Artillery 

Aviation 

Signal Corps 


ARMY 


Military Intelligence 
Ordnance Corps 
Quartermaster Corps 
Transportation Corps 
Corps of Engineers 


Surface 

Seals 

Aviation 


NAVY 


Submariner 
Special Operations 


MARINE COPPS 


Infantry 
Engineers 
Aviation 

Air Control/Air/ Support/Aviation-vrarf are 


Artillery 
Tracked Vehicles 


AIR FORCE 


Pilot / 

Air Weapons Director 
Operations Management 


Navigator 

Missile Operations 
Spaca Operations 


Attachment 1 


THE DEPUTY SECRETARY OF DEFENSE 


WASHINGTON. O.C. 20J0I 


2 0 NOV 1387 

MEMORANDUM FOR SECRETARIES OF THE MILITARY DEPARTMENTS 
CHAIRMAN OF THE JOINT CHIEFS OF STAFF 
ASSISTANT SECRETARY OF DEFENSE (FORCE MANAGE* 
AND PERSONNEL) '* 

SUBJECT: Scientific. and Technical Qualifications List 

Title IV of the DoD Reorganization Act of 1986 reouires an 
officer to have served a joint duty assignment as a prSl^isiSe 
for promotion to brigadier general/rear admiral (lower half) 
The Act authorizes the Secretary of Defense to waive this 
requirement for those officers "whose selection for promotion is 
based primarily upon scientific and technical qualifications for 
which joint requirements do not exist." However, regulations 
must specifically identify- those categories of officers that 
qualify for such designation, and waivers are permitted only on a 
case-by-case basis for individual officers. ' " 

^ Attached is the initial list of approved scientific and 
technical categories with accompanying description. Case-by-case 
waivers may be submitted for officers whose specialties are not 
on the approved list of scientific and -.echnical categories, but 
for which, based on exceptional circumstances, joint requirements 
do not exist. An officer receiving a scientific and teSnica! 
waiver must serve continuously in the specialized field If 

r™?"™^ t0 othe !. dut y " anticipated, the individual 'will be 
required to serve first in a joint billet. 

The attached list will be incorporated into a revised DoD 
Directive 1320.5 which will be reviewed annually. rSV1Sea D ° D 

William H. Taft, IV 

Attachment: 
As stated 
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I. SCIENTIFIC AND TECHNICAL CATEGORIES 


Scicntiffc 

Chemical 
Oceanography 
Weather 
Engineer 

- Civil Engineer 

- Engineering Duty Officer 

- Aeronautical Engnr Duty Ofcr 

- Scientific & Development Engr 


Technics! 

Acquisition Program Management 

Material Procurement 
Aviation Maintenance 
Comptroller/Finance 
Education & Training 

Missile Maintenance 

Ordnance 

Public Affairs 

Research i Development Program 

Management 
Services 


... DSSCR,,™ 0 = ,™ E SCIENTIFIC AND 


- CHEMICAL 


- ARMY: INCLUDES DUTIES IN SUPPORT OF NUCLEAR BTOT/vt^t 
AND CHEMICAL (NBC) DEFENSE PROGRAMS f THREE AREAS ' 
CONCENTRATION: CHEMICAL, GENERAL; OPERATION^^TRATMTNr • 
CHEMICAL TRAINING AND MATERIEL nSoSm^m^SS ? 74 

OCEANOGRAPHY 

" NAVY: RESPONSIBLE FOR MATTERS INVOLVING OCEANOGRAPHY 
METEOROLOGY, MAPPING, UNDERWATER SEARCH, RESCUE^ ' 
™p?Y^,i ALVAGE ' PACTION OF OF^HORE^S^S , 
g E gJ™f OPERATIONS, DIVING, AND UNDERSEA BIOMEDICINE. 

WEATHER 

- AIR FORCE: RESPONSIBLE FOR WEATHER ACTIVITIES TO INCTirnr 

l%£? iST OBSERVATION AND PROVIDING TECHNICAL ADVICE 

i^2?S!J ERIC AND SPACE ENVIRONMENTAL FACTORS ON MILITARY 
OPERATIONS. SKILL CODE: 25XX nxLiiTARi 


- SCIENTIFIC/DEVELOPMENT ENGINEER 


- AIR FORCE: PLANS, MANAGES , CONDUCTS i«n 

DE^IOPMEKT ENGINEERING PBQ*^,^^ 7 ™**** 
ACTIVITIES; FORMULATES POLICY AND DEFTmpc Aot^ 
SCIENTIFIC AND DEVELOPMENT ENGINEERING ffrSSS 0717 * 8 F0 * 
SCIENTIFIC RESEARCH ACTIVITIES' PR?v?Sp5 SUp E*VISES 
TANT EXPERTISE IN TECHNOLOGY ASS ESSMENT rSS2?J CAL C0NSU *<- 
INFORMATION EVALUATION, ^D DEVELOPMENT ' PROGRAM Sr^^^ 
PERFORMANCE EVALUATION. SKILlIoDES^ 26XX?^XX ECHNICAL 
- ACQUISITION PROGRAM. MANAGEMENT/MATERIAL PROCUREMENT 

- ARMY: RESPONSIBLE FOR OBTAINING THE wrionwe 

AMMUNITION, MISSILES, VEHICLE*! rrf™^? NS ' AIR CRAFT, 

essentia:, materiel andIer^L r^utI?^^'^ 0 othe * 

DUTIES COULD INCLUDE CONTRACT FOPmS^Sw^L? 111 ARMY ' 
AWARD, CONTRACT ADMINISTRATTOM 25J!^^ /NEGOTIATIo N/ 

AND A PORTION OF SKILL CODE^SXX. SKILL CODE 27XX 

WITHIN A PROCUREMENT COM^M^ ?^r I ^S«. WEAP0NS SYSTEM, 
CODE 12XX. WR£MENT C0 «MAND. INCLUDES A PORTION OF SKILL 

ANALYSIS AND ESTIMATION ; S Y^EMS fmt t wrr o ' 0037 

SH1SSS SfSSS" 

AVIATION MAINTENANCE: 

MUNITIONS) PROGRAMS TMrrimTu^^ (AIRCRAFT, AVIONICS, AND 


3 


CIVIL ENGINEER 
- ARMY: 


So SEFSEy&FE^ « ADMINIS- 

TRATING AND LEADING TROOPS IN^POPOGRAPHTr^iMn^^ T ° INCLUDE 
ENGINEERING OPERATIONS FACILITIES'™™ 0 CONSTRUCTION 
WORKS PROGRAMS . ENCOMPASSES THREE EX?^ 6 *' >#D CIVIL 

cS^ 

^ CONSTRUCTION MANAGEMENT. INCLUDES A PORTION OF SKILL CODE 

' &SS8SL f" G ^^ AND 
REPAIR OF REAL PROPERTY FACT TT'PTrc * MAINTENANCE , AND 

MATES AND INSKCTIOH AT SH^E ACTIVTTTPe ftw' TOST ESTI - 
ENGINEERING DUTY OFFICER 

ASSXSTAKCZ TO TH^SS^T 14xx 
AERONAUTICAL ENGINEERING DUTY OFFICER 

" aS?1c^^ design, 

EFFECTIVENESS OF ALL ^ WO S?'^ MATERIAL 
INCLUDING ALL AIRBORNE AIMa!22££ C ° RPS AIRCR AFT 
AND SURFACE TARGETS ,ARMAME^NT^^fT^QTT S^DNANCE , AERIAL 
SONOBUOYS, CATAPULTS Apppc^i^ J SSILES ' D *ONES, 

SKILL CODE 150X. tQUIPMENT - INCLUDES A PORTION OF 


2 


NAVY: RESPONSIBLE FOR OPERATING STittmone . ■ 

MAINTENANCE , ALTERATION? REPAIR? oS5? ' xll^? 0 ' 0 ^ 
EFFECTIVENESS OF ALL NAVY AND MARINE corp4 J?2^ TERIA L 
INCLUDING ALL AIRBORNE, AIR-LAUNCHED 

C rK PP ° RT EQUIPMENT. I^CLUDES^A PORTION ' OF^S KI LL 
■ COMPTROLLER/FINANCE 

- ARMY: THE COMPTROLLER IS RESPONSIBLE FOR MATttdc 
PERTAINING TO RESOURCE MANAGEMENT PROG RAMMINr^iwn 
BUDGETING, FINANCE AND ACCOUNTING, COST^SS?^ 0 
MANPOWER DOCUMENTATION AND SobS MA^R ' 
PRACTICES, REVIEW AND ANALYSIS TOF ftmVm^ ™ 
DUTIES INCLUDE DISBURSING AND ACCOUNTING^OR 255? 
TO INCLUDE MILITARY AND CIVILIAN PAY COMmIL???^^ 03 
TIONS , TRAVEL/TRANSPORTATION ALLOWANCES ^mJiL^ 3 ^- 
MANAGEMENT OF FINANCE Omm$£**%gi SSF^l/g* 

EDUCATION AND TRAINING 


LAW ENFORCEMENT/MILITARY POLICE 
- ARMY: 


4 


- AIR FORCE: DEVELOPS AND MANAGES srnnsT-rv ^ 

AND PLANS WHICH SUPPORT AiTfoRCE S?^ Y cJ° LICE PROGRAMS 
COMBINED OPERATION MISSION REqS?r^2J? T ff? 7 **' AND 
SECURITY OF INSTALLATIONS, FAaiJl^ir 3 ^?!^^ 18 ^ FOR 
LOCAL GROUND DEFENSE OF INSTALLATION^ ' XSnS* 800 ** 8 < 
NUCLEAR WEAPONS , ENFORCEMENT OF LAW fwn «^^ 0F 
ADMINISTRATION OF CORRECTION MD^HA^t SS??' 
AND PROTECTION OF NATIONAL SECURITY^NFORMATTrtM FAC ^ITIES 
CODE: 81XX/82XX U INFORMATION. SKILL 

MISSILE MAINTENANCE 

" Kn^^ re- 
direction OF MISSILE MA INTEN^CEAOTTVTTtpc^ ' MD 
ASSEMBLY, INSTALLATION/ CHECKOUT SJSJSS | UCH M 
MODIFICATION, REPAIR, TESTING ^NSPECTTOW x ^PLACEMENT , 
ANALYSIS. SKILL CODE: 31XX INSPECTI0N ' AND SYSTEMS 


31XX 

ORDNANCE 
- ARMY: 


Mrs &sj ng ' ac ™ c , 

GROUND MOBILITY MATERIEL ™^ A ?5?? ITI0N ' MISSILES, AND 
ORDNANCE, GENERAL? ^K/AUTOM^T^f ° F £° NCEN ™TION: 
MISSILE MATERIEL MANaISS™ "StSJ 1 2SS T *f MA6D ®W' 
AND EXPLOSIVE ORDNANCE^S^"™^^ 


- PUBLIC AFFAIRS 


ADVISES OH PUBLlfoSTr'^fX? 

INTERNAL INFORMATION MEDtI 22?5£?52 G ' AND DIRECTING OF 

relations; collects/ oSSJzSf SS H 2;e22° C0KMUN "Y ; 

MATION TO INTERNAL iwn SSJS?.' AND DISS EMINATES INFOR- 
AND PREsLSrSrec^^SS^SSS' DEVELOPS 
THE PUBLIC, ADVISES^ON^COURSES OF fSS^r?? AIR F ° RCE A™ 
PUBLIC INTEREST. SKILL COM: ?9Xx" ™ TERMS ° F 

SKiloS'SgS? lSl^N?^ T AFFAIRS ™ ETERNAL 
RELATIONS POLICIES SS^StoSS^S.^™ A™ INTERNAL 
ITEMS OF MUTUAL XNTM«S^222i T 5? NAVY A* 10 "A*!*" 2 CORPS 
DEFENSE Ss'a^ * 


5 


RESEARCH AND DEVELOPMENT PROGRAM MANAGEMENT 

VJUDAT 10 r^?W^S T ™?°O=H PRoSuS' 
OPERATIONAL PROGRAMS AND SYSTrJJf PR °TOTYPE 
JND DEPLOYMENT PHASE; ®poS^ MH PRODUCTION 

SXTLOK/COMBA 0 ? 5SSSS5 SoSS! SSS'V* 01 - 


KmSnTanTpro^^ 

BRIEFS SAME TO HIGHEST DOD UVM.^g^gg: *» 
" SSrSTa^S^ SEARCH t DEVELOP, 

SERVICES 

DRY CLEANING, FUotISkgI SSJJS' D0RMI ««M. LAUNDR? S 
ACTIVITIES, COS^SW L^^ MZNT ' LXNEN EXCHANGE ' 
SKILL CODE: 62XX EXCHANGE, AND MORTUARY AFFAIRS 


6 



THE DEPUTY SECRETARY OF DEFENSE 
WASHINGTON. O.C. 20101 


4 FEB 1988 


MEMORANDUM FOR SECRETARIES OF m™ 1 *™™*^^* 

CHAIRMAN OF THE JOINT CHIEFS OF STAII 

SUBJECT : Additional Guidelines for Implementation of Title IV, 
DoD Reorganization Act of iy»t> 


My memorandums of May 21, 1967 U't£*lij££* of 

lished initial T> i * 1 ™'? 0 %^£& progress in implementing 
the DoD Reorganization Act. Subsequent prog 

specific programs has ^nt'appUcaLSn and common interpreta- 
cjuidance to ensure consistent a PP 1 "* t ^"* e pending publica- 
tion of the co^lex provisions of the statute ^ ^ P^^, 
tion of comprehensive DoD direct ives, tne P tion> 
outlined below are approved for immediate impxc 

a ' l Tni nt SpfiC191 7- J selectio ns of officers in 

jjgimtmn EttifldL- in ^li,. S s P ecia?ty, the Secretary 

^"SS^r P the r P^is^e "oT^ompTe- 
rlon or^ofnt £rffi™ l^T^S ,P*> school .but 
not both) ; 

(2) waive the sequence requirement for completion 
of a JDA subsequent to completion of a Joint PME school; 

,3, waive the requirement for the length of a JBA 
if the officer has served in such an assignment for not less than 
two years; 

,4, Consider as a JDA any tour of duty served by 
the officer be'fo're October 1 im or berng served 
that was considered to be a JDA or }oint h assignment began, 
S^?^^ S ""fnft two years in length. 

year 1988 National Defense Authorization Act, ^rtain _ 

who have served multiple 3 oint tours may be eiig . n a 

tive tour credit in attaining ^ required lengc ^ ^ 

JDA for purposes of promotion ^ general/flag of^ ^ ^ 
award of the joint specialty. Detanea g u . t 3 
?ion of cumulative tour provisions are at Attachment 3. 

26924 


C. JSO Desig nation Boards. 


(1) Service Secretaries shall convene JSO designa- 
tion boards to consider officers for recommendation to the 
Secretary of Defense for award of the joint specialty. Each such 
board shall include at least one officer, designated by the 
Chairman of the Joint Chiefs of Staff, who is currently serving 
in a JDA, and whose exclusive function will be to represent the 
Chairman. The Military Services shall provide a list of avail- 
able officers eligible for such duty to the Joint Staff, J-l, for 
the Chairman's selection of an officer from that list or another 
qualified officer. Designation boards are not required for 
general and flag officers. 

(2) The Secretarial formal charge, letter of 
instruction, or precept for each JSO designation board shall 
include the following guidance: 

(a) The board's responsibility is to ensure 
that officers selected for the joint specialty have the highest 
standards of performance, education, and experience. 

(b) It is expected that officers recommended 
for award of the joint specialty shall have performance records 
of at least the same overall quality as those of officers 
selected for assignment to the Service headquarters staffs. 

(c) Officers who are being considered for 
award of the joint specialty on the basis of successful comple- 
tion of a joint equivalent assignment must have personnel assign- 
ment data on record which clearly shows that the officer's duties 
entailed significant involvement in joint matters (comparable to 
the duties involved in a JDA) during the assignment. Joint 
matters are those matters relating to the integrated employment 
or support of land, sea and air forces, including, but not 
limited to, matters relating to: national military strategy; 
joint doctrine and policy; strategic planning and contingency 
planning; and command and control of combat operations under 
unified (or multi-Service, multi-national) command. 

(3) The formal charge, letter of instruction, or 
precept for each JSO designation board shall be provided to the 
Chairman of the Joint Chiefs of Staff, prior to the convening of 
the board, for his concurrence. 

(4) Service recommendations for award of the joint 
specialty will be forwarded to the Secretary of Defense *° r 
approval, through the Chairman, Joint Chiefs of Staff, and tne 
Assistant Secretary of Defense (Force Management and Personnel), 
in turn. Recommendations will be separated according to the 
fully-qualified categories and waiver categories at Attachment l. 


Applicable qualifications will be provided for each 
recommended officer as follows: 

(a) Name, grade, SSAN, rank, date of rank. 

(b) Joint PME school completed, if applicable, 
and date of completion. 

(c) Joint duty assignment (s) completed and 
inclusive dates of assignment. 

(d) Joint duty equivalent assignment (s) com- 
pleted and inclusive dates of assignment. These recommendations 
shall include, for each officer, a description of the extensive 
experience in joint matters associated with the assignment (s) . 

(e) Critical occupational specialty of the 
officer, if applicable. 

(5) Each recommendation package forwarded by the 
Service Secretary shall include a summary sheet in the format 
shown at Attachment 2 to facilitate tracking of JSO designation 
information for purposes of Departmental analysis and development 
of required reports to the Congress. 

Guidance established in this memorandum supersedes that 
contained in subparagraphs a. (2), a. (5), an d a (6) **J«J™™~ 
dum of July 22, 1987, concerning recommendation and selection ot 
officers for award of the joint specialty. The policies and 
procedures established herein shall remain in effect until 
changed or superseded by a governing DoD directive. 

William H. Taft, IV 


3 Attachments: 
As stated 

cc: 

Under Secretaries of Defense 
Assistant Secretaries of Defense 
General Counsel 
Inspector General 

Director, Operational Test and Evaluation 
Assistants to the Secretary of Defense 
Directors of Defense Agencies 
Directors of DoD Field Activities 


JSO SELECTION CATEGORIES 


FULLY QUALIFIED CATEGORIES 



CATEGORY 


1. JPME THEN FULL JDA 

NO WAIVER REQUIRED 


NO WAIVER REQUIRED 


WAIVER CATEGORIES 




TYcf of WAIVER REQUIRED 



JPME 

JDA 

SEQUENCE 

LENGTH 


X 






X 






X 






X 









F. 














•Critical Occupational Specialty 


Attachment 1 


JSO NOMINATIONS 
SUMMARY 


NUMBER OF OFFICERS 

RECEIVING 

TOTAL WITH EQUIVALENT CUMULATIVE 
CATEGORY JOINT DUTY JDA CREDIT 

1. JPME THEN FULL JDA ^ 

2. JPME AND 2 YR JDA (COS*) 

TOTAL 

WAIVER CATEGORIES 

A. FULL JDA ONLY 

B. 2 YR JDA (COS*) ONLY 

C. LESS THAN FULL JDA 

D. JPME ONLY 

E. FULL JDA THEN JPME 

F . LESS THAN FULL JDA THEN JPME 

G. JPME THEN LESS THAN FULL JDA 

TOTAL 

WAIVERS TOTAL 

JPME 

JDA 

SEQUENCE 

JDA LENGTH 

*Critical Occupational Specialty 

Attachment 2 


CUMULATIVE SERVICE GUIDELINES 


1 Cumulative service for the purposes of fulfilling JDA 
requirements is service in two or more JDAs which totals at least 
three years in length for general and flag officers, or three and 
one-half years for other officers, {see paragraph 5) and which 
includes at least one tour of duty in a JDA that: 

a. was performed outside the United States or in 
Alaska or Hawaii, or 

b. was terminated because of a qualifying reassign- 
ment as described in paragraph 4. 

2. A tour of duty in a joint duty assignment other than a 
tour of duty specified in subparagraph la or lb may not be 
counted for cumulative purposes unless the officer served at 
least two years in the assignment, except that this prohibition 
does not apply to a JDA which immediately follows a reassignment 
described in subparagraph 4b below. 

3. In computing cumulative service, a tour of duty in a JDA 
shall be excluded: 

a. if the officer served less than ten months in that 
assignment; and 

b. to the extent that the assignment was served more 
than eight years before the date of computation of the cumulative 
service. (EXAMPLE: A field grade officer who served in an 
overseas joint duty assignment from January 1, 1978, through 
November 30, 1979, and another assignment on the Joint Staff trom 
June 1, 1984, through June 30, 1986, may receive cumulative 
credit for three and one-half years of JDA service during the 
eight-year period from January 1, 1978, through December 31, 
1985.) 

4. For purposes of subparagraph lb, a qualifying reassign- 
ment is a reassignment of an officer from a JDA: 

a. for unusual personal reasons (including extreme 
hardship and medical conditions) beyond the control of the 
officer or the armed forces; or 

b. "to another joint duty assignment immediately after 
the officer was promoted to a higher grade, if the reassignment 
was made because no joint duty assignment was available within 


Attachment 3 


CUMULATIVE SERVICE GUIDELINES 


1. Cumulative service for the purposes of fulfilling JDA 
requirements is service in two or more JDAs which totals at leas ^ 
three years in length for general and flag officers, or three and 
one-half years for other officers, (see paragraph 5) and which 
includes at least one tour of duty in a JDA that: 

a. was performed outside the United States or in 
Alaska or Hawaii, or 

b. was terminated because of a qualifying reassign- 
ment as described in paragraph 4. 

2. A tour of duty in a joint duty assignment other than a 
tour of duty specified in subparagraph la or lb may not be 
counted for cumulative purposes unless the officer served at 
least two years in the assignment, except that this prohibition 
does not apply to a JDA which immediately follows a reassignment 
described in subparagraph 4b below. 

3. In computing cumulative service, a tour of duty in a JDA 
shall be excluded: 

a. if the officer served less than ten months in that 
assignment; and 

b. to the extent that the assignment was served more 
than eight years before the date of computation of the cumulative 
service. (EXAMPLE: A field grade officer who served in an 
overseas joint duty assignment from January 1, 1978, through 
November 30, 1979, and another assignment on the Joint Staff from 
June 1, 1984, through June 30, 1986, may receive cumulative 
credit for three and one-half years of JDA service during the 
eight-year period from January 1, 1978, through December 31, 
1985.) 

4. For purposes of subparagraph lb, a qualifying reassign- 
ment is a reassignment of an officer from a JDA: 

a. for unusual personal reasons (including extreme 
hardship and medical conditions) beyond the control of the 
officer or the armed forces; or 

b. to another joint duty assignment immediately after 
the officer was promoted to a higher grade, if the reassignment 
was made because no joint duty assignment was available within 
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the same organization that was commensurate with the officer's 
new grade, or immediately after the officer's position was 
eliminated in a reorganization. 

5. Until October 1, 1988, the minimum cumulative tour 
length requirements established in paragraph 1 above may be 
waived in accordance with the provisions of Section 406 (b) (1) (B) 
of the Goldwater-Nichols DoD Authorization Act of 1986, provided 
the cumulative service totals at least two years. After 
October 1, 1988, the minimum cumulative tour length standards of 
paragraph 1 shall apply in the case of all officers, including 
officers with critical occupational specialties. 
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MEMORANDUM FOR SECRETARIES OF THE MILITARY DEPARTMENTS 
. CHAIRMAN OF THE JOINT CHIEFS OF STAFF 

SUBJECT: Additional Guidelines for Administration of Joint Duty 
Assignment (JDA) Programs 


. Continuing progress in implementing specific joint officer 
management programs has indicated the need for additional guidance to 
e.:.>ure appropriate and equitable application and consistent interpre- 
tation of the complex provisions of Title IV of the DoD Reorganiza- 
tion Act of 1986 and subsequent amendments. Pending publication of 
comprehensive DoD directives, the policies and procedures outlined 
below are approved for immediate implementation. 

a - Critical Occupational Speci alties (C--.3) . Critical occupa- 
tional specialties may be designated only by the Secretary of Defense 
or Deputy Secretary of Defense and shall be designated only from 
among combat arms specialties in the case of the Army, or equivalent 
specialties in the case of the Navy, Air Force, and Marine Corps. 
Equivalent specialties are those engaged in operational art to attain 
strategic goals in a theater of conflict through the design, organi- 
zation and conduct of campaigns and major operations. In addition, 
specialties among those meeting this definition and which are experi- 
encing severe shortages of trained officers must be designated as 
COS. The specialties listed at Attachment 1 are hereby designated as 
CwJ. Critical occupational specialty officers may be awarded full 
tour credit upon completion of a joint duty assignment of at least 
2 years in length, subject to the conditions outlined below. 

(1) COS provisions do not apply to general and flag offic- 
ers. 

(2) COS tour length provisions apply only in the case of 
an officer's initial jcmc duty assignment. 
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(3) COS officers beginning a joint duty assignment aft— 
December 4, 1987, must be nominated for the joint specialty Drio-\ n 
beginning the assignment. " r ^ co 

(4) Completed joint duty assignments of at least 2 y— s ; - 
length by COS officers may be excluded from average tour length"" 
computations to the extent that the number of such exclusions in any 
fiscal year does not exceed 10 percent (12.5 percent when the FY 89 
DoD Authorization Act becomes effective) of the number of all joint 
duty assignment positions identified on the joint duty assignment ' 
list published by the Secretary of Defense. At the beginning of each 
fiscal year, the Director, Joint Staff, shall compute the total 
number of exclusions allowable for that year and allocate propor- 
tional exclusion quotas to each Service. The percentage of the total 
exclusions allocated to each Service shall be equal to the applicable 
Service representation of all COS officers in joint duty assignments 
(i.e., if there are 2000 COS officers serving in joint duty assign- 
ments of which 500 are Navy officers, the Navy would be allocated 

25 percent of the allowable 2-year COS exclusions) . 

(5) An appropriate portion of critical joint duty assign- 
ments shall be filled by officers who have been awarded the joint 
specialty on the basis of a COS tour of between 2 and 3 1/2 years 
The percentage of critical billets filled by such COS officers shall 
approximate the percentage of all joint specialists who have been 
awarded the joint specialty on the basis of such a COS tour. This 
will insure that a reasonable number of officers who completed 2-vear 
COS tours return for a second tour. 

(6) These provisions supersede subparagraph b. (3) and 
Attachment 1 of my July 22, 1987, memorandum, "Career Guidelines and 
Oversight Procedures for Joint Specialty Officers and Other Officers 
Serving in Joint Duty Assignments." 

b - Exclusions from the Joint. Du£y Assignment t.^ Billets 
included on the joint duty assignment list shall be limited to those 
with authorized grades above captain/Navy lieutenant. In addition, 
the list shall not include billets requiring medical officers, dental 
officers, veterinary officers, medical service officers, nurses, 
biomedical science officers, chaplains or judge advocates 
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. c - gyadq Criteria for Joint Duty Assignment- Credit o'f'^K 
serving in the grade- of captain/Navy lieutenant or a higher c-a^V 
when assigned to a joint duty billet appearing on th- joi-t d-v* 
assignment list approved by the Secretary of Defense (or who we- 
assigned before October 1, 1986, to any billet considered to b**a 
:omt assignment or joint equivalent assignment at that time) s^all 
duty CC ° rded appropriat;e joint duty assignment credit for that tour of 

d - Joint Du ty Assignment Definition*; . 

(1) Joint Duty Assignment: an assignment to a designated 
position in. a multinational command or activity or a multi-Service 
command or activity that is involved in the integrated employment or 
support of the land, sea, and air forces of at least two of three 
Military Departments. Such involvement includes, but is not limited 
to, matters relating to national military strategy, joint doctrine 
and policy, strategic planning, contingency planning, and command and 
control of combat operations under a Unified Command. 

in wftich an officer serves full-time duties with another 
Department or with the armed forces of anothev nation. 



a!r^hr^J et: may bS COnsidered t0 * j;int duty^tssignment if 
all of the following criteria are met: ^ 

(a) Tfeebillet meets the definition of a JDA; 

c w • u (b) The in c^nt officer spends a significant amount 
of his or her time involved in>5qint matters; 

ma n^ a , . • (C) The inc " inbent of ficfes^receives an official perfor- 
mance evaluation or evaluation input from^ officer of the host 
Department or host nation that is included in^he officer's 
araddiM^f 0 ""! 1 rdS <an evaluacion i^ut may be in the form of 
wM.h c£ ?? i ratin9 f0rm ' a letter ' or other formhvcorrespondence 
^? be . attached t0 officer's performance Itaort for the 

applicable rating period) ; and N~ 

y. (d) The billet is documented on the Joint ^t^As&Lan^ 
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~\ ^ — Dual ' Hal Jui^b -Cu ty Assignments an asa r grgHgrrc m 

the incumbent officer has responsibi±tties < to--beth a Scrvi-cg"ancl 
joint, combined, or international organization or activity. A ' 
dual -hat billet may be considered as a joint duty assignment if ail 
of the following criteria are met: 

(a) The applicable joint/combined/ international -orga- 
nization is listed on the Joint Duty Assignment list as approved by 
the Secretary of Defense; ^ ' 

(b) The incumbent officer spends a significant amcu««- 
of time involved in joint matters in carrying out his or her respon- 
sibilities to the joint/combined/international activity; 

(c) The incumbent officer receives an official perfor- 
mance evaluation or evaluation input from an officer of the 
joint/combined/ international activity that is included in the 
officer's .official personnel records (an evaluation input may be in 
the forsKof an additional rating form, a lettery or other formal 
correspondence which shall be attached to the officer's performance 
report for the applicable rating period) ; and N s 

C (d) The billet is. documented cn the Joint Duty Assign- 

^--q ppt 1i«rr a n - fra m ing been appr o ved by the SecT*Cary "of Defense^ — 

(4) Responsibilities and Standards for Designation of 
Dual-Hat and Cross-Department JDAs. 

(a) Inclusion of a cross-Department billet on the JDA' 
list, subject to Secretary of Defense approval, shall require the 
favorable written recommendation of both Military Departments 
involved. Inclusion of a dual-hat billet on the JDA list, subject to 
Secretary of Defense approval, shall require the favorable written 
recommendation of both the Military Department of the incumbent and 
i-Hp -loint/combined/international activity. 

(b) Certification of the incumbent officer's signifi- 
cant involvement in joint matters shall be the responsibility of the 
host Military Department for cross -Department billets and the com- 
mander/head of the joint /combined/ international activity for dual-hat 
billets. In recognition that officers assigned to these billets 
shall be accorded full joint duty credit, such certification should 


be exercised only after a careful assessment of the extent A ,V„ 
incumbent « joint responsibilities. For exanole parti rlLr 
semiannual, 2-week joint exercises or- monthl? joint S 10n in 
meetings should not, by itself -iustifv rlrtU Peking group 

The policies set forth in tnis memorandum shall remain in Q ~ 
until changed or superseded by a governing DoD directive 


— /r. /-^/ 

William H. Taft, IV 
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THE DEPUTY SECRETARY OF DEFENSE 
WASHINGTON, D.C. 20301 


1 9 JUN 1989 


MEMORANDUM FOR SECRETARIES OF THE MILITARY DEPARTMENTS 
CHAIRMAN OF THE JOINT CHIEFS OF STAFF 

SUBJECT: Additional Guidelines for Implementation and Administration 
of Joint Officer Management Programs 


The Joint Officer Personnel Policy provisions (Title IV) of the 
DoD Reorganization Act of 1986 were significantly modified by the DoD 
National Defense Authorization Act, Fiscal Year 1989. Increasing 
experience in implementing joint officer management programs has 
indicated the need for additional policy guidance to ensure 
consistent interpretation and equitable application of the revised 
statute. Pending the publication of a comprehensive DoD directive, 
the policies and procedures outlined below are approved for immediate 
implementation . 

a. Selection of Joint Specialists. After September 30, 
1989, officers must successfully complete an approved Joint 
Professional Military Education (JPME) program and then a full joint 
duty assignment (JDA) to be eligible for joint specialty designation. 
The Secretary of Defense may, in the case of any officer, waive the 
sequencing requirement of JPME then JDA. The Secretary may also 
waive the joint education prerequisite, provided two full JDA tours 
are served. However, the total number of such waivers (JPME/ JDA 
sequence and two JDA in lieu of any JPME) may not exceed 10 percent 
of joint specialty designations for officers in each Service in the 
same pay grade during a fiscal year. All officers with critical 
occupational specialties, as delineated in the Deputy Secretary of 
Defense joint officer management policy memorandum of August 22, 
1988, are exempt from the sequencing requirement. 

b. Credit for Comple ting a Full Joint Duty Tour. Officers 
assigned to a JDA after January 1, 1987, are required to complete at 
least 3 years (0-6 and below) or 2 years (general and flag officers 
(G/FO) ) to be credited with completion of a full joint duty tour. 
Exceptions are: 

(1) An officer (other than a G/FO) with a critical 
occupational specialty (COS) may be granted credit for a full joint 
duty tour if he or she completes at least 24 months of an initial 


59011 


2 

joint tour and is identified as a Joint Specialty Officer (JSO) 
nominee while in the joint assignment. 

(2) An officer completing an overseas joint duty 
assignment, including assignments in Alaska and Hawaii, for which the 
normal accompanied-by-dependents tour prescribed by DoDD 1315.7, 
"Military Personnel Assignments , " is 24 or 30 months in length, shall 
be granted credit for a full joint duty tour. To be eligible for 
full tour credit, an officer must serve the equivalent of the 
accompanied-by-dependents tour length, regardless of the marital or 
dependent status of the officer. The total of such joint assignments 
granted full credit under this policy may not exceed 6 percent of all 
JDA assignments at any time. 

(3) The Secretary of Defense may, for any officer on a 
case-by-case basis, grant partial (cumulative) credit or credit for a 
full ioint tour when he approves a waiver of tour length. Requests 
for full joint duty credit must be fully justified. Tours awarded 
full or partial credit under this paragraph shall be included in tour 
length averages. Normally, full joint tour credit will not be 
awarded to field grade officers for assignments of less than 

24 months. Assignments of less than 10 months will not be accorded 
cumulative credit. 

c. Constructive Credit for Joint Dutv Tour Completion. An 
officer (other than a G/FO) who, for reasons of military necessity 
(e.g., school report date or a change of command that cannot be 
delayed) , is reassigned from a JDA within 60 days of completing . 
otherwise applicable tour length criteria may be accorded 
constructive credit, not to exceed 60 days, toward completion of the 
prescribed tour. The amount of service granted as constructive 
credit will not count as part of the tour length for those tours 
required to be included in the calculation of average tour lengths. 
For example, if an officer departs a 36-month tour after completing 
35 months and is granted 30 days constructive credit to reflect 
completion of a full 3-year tour, the actual period of service 

(35 months) will be used in the calculation of tour average. This 
provision shall not be construed to permit early reassignment for 
reasons of personal assignment convenience. Granting of constructive 
credit shall be limited to those cases in which other alternatives 
will not suffice to meet mission requirements. 

d. Early Release from Joint Dutv Assignments (Officers 
other than General or Flag Officers) . One of the principal 
objectives of the DoD Reorganization Act of 1986 was to enhance the 
stability of officers in joint duty assignments in order to provide 
continuity of expertise in the joint arena. It is the intent of the 
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- „«- that each officer who is assigned to a JDA will complete a 
^n^our of duty in that assignment. Officers in JDAs may be 
released prior to completion of a full tour under the following 
conditions : 

(1) Early releases from CONUS JDAs and overseas JDAs 
(including Alaska and Hawaii) established by DoDD 1315.7 as tours of 
36 months or more require a tour length waiver by the Secretary of 
Defense. The key to waiver approval will be a complete justification 
of the necessity for the waiver which explains why the individual to 
be moved is uniquely qualified for the new position, why other 
qualified officers not requiring a waiver are not available to fill 
that assignment, or why granting a waiver is more appropriate than 
permitting the officer to continue to serve in the }oint duty 
assignment until such time as the release can be effected without a 
waiver. The procedures for waiver submission are as follows: 

(a) Waiver requests will be initiated by the 
Services and will be forwarded from the Military Department concerned 
to the Assistant Secretary of Defense (Force Management & Personnel) 
(ASD(FM&P)) for action. For field grade officers, OASD (FM&P) will 
obtain the recommendation of the Joint Staff. For general and flag 
officers, and officers selected for promotion to these grades, the 
request should be forwarded to ASD(FM&P) via the Chairman, Joint 
Chiefs of Staff (CJCS) , for his recommendation. 

(b) Waiver requests will contain complete 
justification for the request, a statement certifying coordination 
with the losing joint organization, and a recommendation from the 
appropriate Department. The request should include a career brief or 
similar document providing assignment history, specialty 
qualification, and other pertinent information. 

(c) Although the Secretary of Defense is the 
approval authority, the ASD(FM&P) and Department Secretaries may 
exercise disapproval authority. Department Secretaries may delegate 
their disapproval authority. 

(d) Waiver requests must be processed and approved 
prior to the officer's departure from the joint organization. 

(e) Officers departing a joint duty assignment 
with less than a full tour do not require a waiver if they are 
departing for one of the following reasons: retirement; release from 
active duty; suspension from duty; unusual personal reasons beyond 
the control of the individual or DoD; reassignment to a joint duty 
position in a different joint organization due to promotion or 


elimination of the original position in a reorganization; completion 
of an assignment outside the continental United States in which the 
officer served a tour length of less than 36 months as established in 
DoDD 1315.7; or reassignment when the present and a previous tour are 
cumulated to create a full tour of duty. 

(2) Early releases from overseas tours (including 
Alaska and Hawaii) established as less than 36 months require prior 
coordination between the joint organization and the appropriate 
Service. 

(3) After prior coordination with the joint 
organization, the Services may reassign officers (0-6 and below) with 
critical occupational specialties upon completion of 24 months of 
duty and grant full joint duty credit "provided it is the officer 7 s 
initial JDA and the officer is designated by the Service Secretary as 
a JSO nominee. COS officers who were awarded the joint specialty 
under transition rules based solely on completion of a JPME program 
also may be considered for a release after 24 months in a JDA. 
Officers awarded the joint specialty based in part or in whole on a 
joint or joint equivalent assignment may not be considered for a 
release prior to 36 months without a Secretarial tour length waiver. 

(4) 'Coordination with the joint organization for any 
type of early release must be at the Direct or f J-l, or equivalent 
level, or with an official designated by the commander /head of the 
joint organization. In cases where the joint organization does not 
agree with the release, resolution of the disagreement will be 
addressed to. the Director, Joint Staff, or the ASD(FM&P), as 
appropriate, for resolution. 

e. Fill of Joint Dutv Billets. 

(1) By October 1, 1989, at least 50 percent of each 
Service's JDAs must be filled by officers who have been awarded the 
joint specialty or officers who have been identified as JSO nominees. 
JSO nominees may be identified from: 

(a) officers who have successfully completed Joint 
Professional Military Education; or 

(b) critical occupational specialty (COS) officers 
who have not attended a JPME and are serving a joint tour. Nominees 
in this latter category may not count toward more than 25 percent of 
the number of joint billets that are required to be filled with JSOs 
or JSO nominees. (Although this is an overall DoD requirement, each 
Service should use the same figure for planning purposes.) 
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(2) Services will document JSO nominee identifications 
by an entry in the Joint Duty Assignment Management Information fT 
System (JDAMIS) and provide a listing of such JSO nominee V 
identifications to the Director of the Joint Staff and the ASD(FM&P) 
at the end of each fiscal year, or prior to effecting reassignment of 
the applicable officer under COS provisions, whichever comes first. 
Documentation must indicate JPME schools attended and date or year 
graduated and/or the officer's military specialty that has been 
designated as a critical occupational specialty. 

(3) Designation and fill of critical JDA billets. 

(a) Critical billets are normally required to be 
filled by joint specialists who contribute both Service and joint 
experience and perspective, bring greater continuity to the joint 
arena by virtue of multiple joint tours, and enhance leadership and 
mentorship within both joint organizations and Services as a result 
of their joint experience. Critical billets are not necessarily the 
most key and essential billets within an activity, although that may 
be the case. The primary concern in selecting a billet for critical 
designation is whether it requires the incumbent to be previously 

.educated and experienced in joint matters or, at minimum, whether the 
position will be greatly advantaged by such an incumbent. Such a 
determination is position-dependent and normally should not change as 
incumbents change.. Stability in critical billet selection is 
essential if the Services are to develop sufficient numbers of JSOs 
who possess the requisite skills to meet organizational requirements. 
The process, of developing a JSO takes several years. Secretary of 
Defense approval is necessary for any critical billet change. 

(b) At least 1,000 JDAs will be designated as 
critical. Critical billets shall be filled by JSOs to the maximum 
extent possible. At least 80 percent of the critical billets which 
become vacant after January 1, 1989, must be filled by JSOs. 

(c) After January 1, 1994, all critical billets 
must be filled with officers who have the joint specialty. 
Exceptions must be approved by the Chairman, Joint Chiefs of Staff, 
on a case-by-case basis. 

(d) Services will manage exceptions in 
coordination with affected joint organizations. For example, a joint 
activity may wish to fill an 0-6 critical billet with an officer from 
within the organization (due to unique qualifications) who has not 
completed the prerequisites for the joint specialty. The head of the 
organization must coordinate the exception with the appropriate 
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Service to ensure the assignment action will not cause the Service to 
fall short of minimum JSO fill requirements. Similarly, a Service 
may not have a qualified officer to assign to a particular critical 
billet, in which case the Service must coordinate with the joint 
activity to determine a course of action regarding the billet (i.e., 
fill from within, fill with non-JSO, gapping, etc.). 

f . Average Tour Lengths . The Secretary of Defense has 
overall responsibility to ensure that required joint duty tour length 
averages are met annually. The average length of JDAs during any 
fiscal year, measured by the lengths of the JDAs ending during that 
fiscal year, shall be at least 3 years for 0-6 and below and 2 years 
for general and flag officers, for each Service. 

(1) Compliance with mandatory tour length averages is 
not required by law until FY 1991 (for those officers departing JDAs 
between October 1, 1990, through September 30, 1991) . However, it is 
the policy of the Department of Defense, to the maximum extent 
practicable, to maintain the average tour lengths prescribed above. 

(2) Services may, but are not required to, exclude the 
following joint duty tours from computation of tour length averages: 

(a) Tours completed by COS officers on an initial 
joint tour who are released from a JDA upon completion of at least 
24 months duty. The number of exclusions per year for each Service 
shall be determined by the ASD(FM&P) with the recommendation of the 
Director, Joint Staff, so as not to exceed 12.5 percent of the total 
of all billets on the JDA list. Each Service's quota for a fiscal 
year will be provided to the Service on the first day of the fiscal 
year. 

(b) Service in a JDA that is terminated due to 
retirement, release from active duty, suspension from duty, personal 
hardship or medical reasons. 

(c) Service in a JDA that is terminated by duty 
position elimination or promotion to a higher grade, provided the 
officer is reassigned to another joint duty assignment. 

(d) Service in overseas joint duty tours 
(including Alaska and Hawaii) for which the DoD-established tour 
length is less than 36 months. This includes officers assigned to 
24-month all-others tours in 36-month tour areas. Overseas tours 
that are equal to or greater than 36 months must be included in tour 
average computations. 
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(e) Service in a JDA terminated as a result of 
completing cumulative requirements for a full joint tour. For 
example, an officer has completed a 12-month overseas tour and 
received cumulative credit. The officer is released after 24 months 
from a subsequent assignment with the Joint Staff as a result of 
cumulation of the required 36 months for full joint tour credit. The 
24-month assignment with the Joint Staff is excluded from computation 
of average tour lengths. 

(3) All JDAs terminated by Secretary of Defense tour 
length waivers will be included in the average tour length 
computation. 

g . General/Flao Officer Joint Du ty Requirements. 

(1) Joint Duty Promotion Prer equisites. Except as 
established below, an officer may not be promoted to 0-7 unless the 
officer has completed a full tour of duty in a JDA. 

(2) Exemption to Joint Duty Requirement. Until 
January 1, 1994, a Navy Nuclear Propulsion Officer may be promoted to 
the grade of Rear Admiral (lower half) without having previously 
served in a JDA. However, such an officer may not be promoted to the 
grade of Rear Admiral (upper half) until he or she has completed a 
full tour of duty in a JDA. The Secretary of the Navy shall ensure 
that the maximum practicable number of such officers serve in JDAs. 
The Secretary of the Navy shall, by January 15 of each year, submit a 
report through the Chairman, Joint Chiefs of Staff, to the Secretary 
of Defense which updates the previous report on implementation of 
joint officer management for nuclear propulsion qualified officers. 
The report will cover progress made in the previous calendar year, 
will identify any problem areas, and will provide proposed 
modifications to existing programs designed to insure that by 
January 1, 1994, the nuclear propulsion community is capable of 
meeting the officer management requirements of chapter 38, title 10, 
U.S.C., without undue reliance on Secretary of Defense waiver 
authority . 

(3) Waivers . The Secretary of Defense may waive (on a 
case-by-case basis) the requirement for a full joint tour: 

(a) When necessary for the good of the Service. 
In such cases, the first duty assignment as a G/FO must be to a JDA. 

(b) In the case of a medical officer, dental 
officer, veterinary officer, medical service officer, nurse, 
biomedical science officer, chaplain or judge advocate. 
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(c) In the case of an officer who served, in the 
grade of 0-3 or higher, at least 12 months in a joint duty assignment 
which began prior to January 1, 1987. 

(d) In the case of an officer whose proposed 
selection for promotion is based primarily on scientific and 
technical qualifications for which joint duty opportunity for G/FOs 
does not exist. An officer receiving a scientific or technical 
waiver must serve continuously in the specialized field. If 
assignment to another duty is anticipated, the individual will be 
required to serve first in a JDA. (NOTE: Deputy Secretary of 
Defense memorandum of November 20, 1987, "Scientific and Technical 
Qualifications List," provides an approved listing of scientific and 
technical categories,) 

(e) In the case of an officer who served, in the 
grade of 0-3 or higher, at least 12 months in a joint equivalent 
assignment which began prior to October 1, 1986. Further, the 
assignment must have involved significant experience in joint matters 
as determined by the Secretary of Defense. This provision expires on 
January 1, 1994. 

(f) In the case of an officer selected for 
promotion to the grade of Brigadier General or Rear Admiral (lower 
half) while serving in a JDA, if the officer has served or will have 
served at least 2 years by the officer's effective date of promotion. 
This provision expires on January 1, 1994. 

h. JDA Credit When Joint Duty Assignment Po sitions are 
Added or Deleted . An officer must be assigned to an approved JDA 
billet to receive joint duty credit. Officers who have been assigned 
to a JDA billet prior to the billet being added to or deleted from 
the JDA list will receive joint duty credit as follows (JDA tour 
length and early release policies apply) : 

(1) When a joint duty billet is approved for addition 
to the JDA list, an incumbent officer shall receive joint duty credit 
effective with the date of assignment to the billet. For example, if 
a new Joint Manpower Program billet is authorized in USCINCPAC and an 
officer is assigned to the billet in June 1989 but the JDA list is 
not updated to reflect the new billet until January 1990, the officer 
would receive joint duty credit retroactive to June 1989. 

(2) When a JDA billet is deleted from the JDA list, the 
incumbent will cease to receive joint duty credit. Therefore, any 


billet deletion must coincide with the normal reassignment of an 
officer or his/her movement to another JDA billet, 

(3) If an existing billet is converted from an approved 
JDA billet to a non-JDA billet, or vice versa, the incumbent will 
cease to receive or begin receiving, as applicable, joint duty credit 
effective on the conversion date. Therefore, any billet conversion 
must coincide with the normal reassignment or movement of an officer 
to another JDA billet. 

i. Utilization of Joint Specialists. 

(1) Services and joint organizations are mutually 
responsible for ensuring that critical joint duty billets are filled 
with joint specialists. Therefore, joint organizations will not move 
JSOs assigned to critical joint duty billets without prior Service 
coordination. 

(2) Defense Agencies, DoD Field Activities and other 
joint organizations which have both JDA and non-JDA billets are 
responsible, along with the Services, for ensuring that at least 

50 percent of the JDAs are filled with JSOs or JSO nominees and that 
internal management practices do not necessarily disadvantage 
officers assigned. Therefore, such organizations will not assign 
JSOs and JSO nominees from JDA billets to non-JDA billets without 
prior Service coordination. 

j . Updates to the Joint Duty Assignment List. 

(1) Only the Secretary of Defense may approve joint 
duty assignment billet additions or deletions and changes of critical 
billet designations. 

(2) All changes to the JDA list will normally be 
submitted through the Joint Staff in conjunction with the annual 
Joint Manpower Program (JMP) submissions . 

(3) Out-of -cycle changes may be submitted in accordance 
with procedures established by Joint Chiefs of Staff (JCS) Memorandum 
of Policy (MOP) 173, "Manpower for Joint and International 
Activities." All general/flag officer actions will be handled in 
accordance with procedures established by JCS MOP 145, "Personnel 
Actions Involving General /Flag Officers for Key and Joint Duty 
Positions." 

(4) Changes to the JDA list (other than those reserved 
for the Secretary of Defense) for the Joint Staff and Office of the 
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Secretary of Defense will be made in accordance with procedures 
mutually established by the Director, Joint Staff, and the ASD(FM&P) . 


(5) The Position Management File of the Joint Duty 
Assignment Management Information System (JDAMIS) will constitute the 
official statement of JDA positions and will be modified only in 
consonance with the approval authority specified above. 

k. Definition of Jointly Manned Activity. 

(1) A Jointly Manned Activity is an organization, 
activity, or element that meets the following criteria: 

(a) Must be chartered by the Secretary of Defense 
or Chairman, Joint Chiefs. of Staff, as a Jointly Manned Activity. 

(b) Must have a single Service as Executive Agent. 

(c) Must be a mult i -Departmental or multinational 
activity or element that performs a joint mission; i.e., is involved 
in the integrated employment or support of the land, sea, and air 
forces of at least two of the three Military Departments or military 
forces of two or more allied countries. Such involvement includes 
national military strategy, joint doctrine and policy, strategic 
planning, contingency planning, and command and control of combat 
operations under a unified command. 

(d) Must report operationally to a unified or 
combined command or international organization (e.g., North Atlantic 
Treaty Organization and the United Nations) or to or through the 
Chairman, Joint Chiefs of Staff, or to the Secretary of Defense in 
the performance of a joint mission. 

(e) Has a joint unit manning document managed by 
the Executive Agent containing mult i -Department and/or multinational 
billets approved by the Joint Chiefs of Staff or the Secretary of 
Defense. 

(f) Positions in the Jointly Manned Activity 
should be distributed (normally not more than 60 percent for any 
single Department) so that Service responsibilities and influence 
appropriately reflect the mission assigned to the activity or 
element . 

(2) Individual billets in Jointly Manned Activities, 
which meet the definition of a joint duty assignment and have been 
submitted for approval, will be considered on a case-by-case basis 
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for inclusion on the Joint Duty Assignment List, subject to the 
percentage limits for the joint organizational category under which 
the activity falls. For example, a Jointly Manned Activity directly 
involved in joint planning or employment of joint forces is 
authorized to have up to 100 percent of its billets, grade 0-4 and 
above, approved for JDA designation. A Jointly Manned Activity 
engaged in direct or indirect support of joint forces are authorized 
to have no more than 50 percent of their 0-4 and above billets as 
joint duty assignments. 

(3) This definition precludes the designation of 
organizations that are integral to a single Military Department 
(e.g., Service major commands) as Jointly Manned Activities for joint 
duty assignment purposes. 

1. Reserve Components . The Assistant Secretary of Defense 
for Reserve Affairs will develop personnel policies concerning 
education and experience in joint matters for reserve officers not on 
the active duty list. Such policies shall, to the extent practicable 
for the Reserve Components, be consistent with the spirit and intent 
of the policies established for the active components. Joint duty 
positions requiring fill by Reserve Component officers shall not be 
included in the JDA list for the active components, but may be 
included in a Reserve Component JDA list. 

m. Joint Professional Military Education Credit. 
Contingent upon certification by the Chairman, Joint Chiefs of Staff, 
the "joint track" programs as taught during academic year 1988-89 at 
selected Service colleges are designated as JPME programs. 
Specifically, graduates of the "joint track" curriculum at the Army, 
Marine Corps, and Air Command and Staff Colleges; the Army and Air 
War Colleges; and all graduates of the Naval War College meet the 
educational requirements for award of the joint specialty. 

n. Promotion Objectives. The qualifications of officers 
assigned to JDAs and officers selected as JSOs for each Service 
should be such that the following promotion objectives can be 
achieved: 

(1) JSOs are expected to be selected for promotion, as 
a group, at a rate not less than that for officers in the same grade 
and competitive category who are serving or have served on the 
headquarters staff of their armed force. This information should be 
tracked for all JSOs, JSOs presently serving in JDAs, and JSOs who 
have served in JDAs since January 1, 1987. 
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(2) Officers who are serving or have served on the 
staff of the Secretary of Defense or the Joint Staff are expected to 
be selected for promotion to the next higher grade , as a group, at a 
rate not less than that for officers in the same grade and 
competitive category who are serving or have served on the 
headquarters staff of their armed force. 

(3) Officers who are not JSOs and are serving or have 
served in JDAs other than on the Joint Staff are expected to be 
selected for promotion to the next higher grade, as a group, at a 
rate not less than that for officers of the same armed force in the 
same grade and competitive category. 

(4) The tracking and reporting of promotion statistics 
shall be in consonance with the JCS MOP 198, "Review of Promotion 
Selection Board Results by the Chairman, Joint Chiefs of Staff." 

~" ~~ Guidance established in this memorandum supersedes that contained 
in subparagraphs a. (1) and a. (2) of the Deputy Secretary of Defense 
guidance memorandum dated May 21, 1987, "Title IV, DoD Reorganization 
Act of 1986," and subparagraph a. (1) and paragraph c. of the Deputy 
Secretary of Defense guidance memorandum dated July 22, 1987, "Career 
Guidelines and Oversight Procedures for Joint Specialty Officers and 
Other Officers Serving in Joint Duty Assignments." The policies set 
forth in this memorandum shall remain in effect until superseded by a 
governing DoD directive. 

A number of guidance memoranda establishing the Department's 
policies for implementation of the joint officer management 
provisions of chapter 38, title 10, U.S. Code, have been published 
over the last 2 years. A list of these policy memoranda is at the 
Attachment. It is anticipated that the contents of these memoranda 
will be incorporated in a DoD directive later this year. 



Donald J. Atwood 

Attachment : 
As stated 


GUIDANCE MEMORANDA 


1.- "Title IV, DoD Reorganization Act of 1986, n dated May 21, 1987. 

2.. "Career Guidelines and Oversight Procedures for Joint Specialty 
Officers and Other Officers Serving in Joint Duty Assignments," 
dated July 22, 1987. 

3. ^ "Scientific and Technical Qualifications Lists," dated 

November 20, 1987. 

4. "Additional Guidelines for Implementation of Title IV, DoD 
Reorganization Act of 1986," dated February 4, 1988. 


5. / "Additional Guidelines for Administration of Joint Duty 

Assignment (JDA) Programs," dated August 22, 1988. 

6. - "Revised Definitions for Dual-Hat and Cross -Department Joint 

Duty Assignments," dated February 27, 1989. 
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SXSSon Surla designed apacifically to prepare new general 
anS rlag olricer. to work with the other Araed Forces a. 
provided in 10 U.S. C. 663(a)(3). 
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MEMORANDUM FOR 8SCRSTARY. OF DEFENSE 


SUBJECT: . Citation of Author^ Un^ltlaiv; DOD Reorga^aa- 
tion^Act Of 1986 - ACTIO* MEMORANDUM 

Title* IV. DoD Reorganisation Act of 1988, provides certain 
delegated to tn« g ueput y rh. authority includes granting 

2l£ «tS"o tL Dsfltf Secrliary of Defend end expire, on 
October 1, 1988. 

lnothir authority, which I believe ehould also be delegated 
onlv tottS dISS? secretary of Defense, include, waiver, of the 
Slit dutv orSegJi.it. for pro.otion.to general or flag officer 
H£t Sr^in^irculitance.. Such waiver, would apply to: 
^&Z2Z!*E2m ielection wa. baaed on ecientific and technical \ 
™fJiMc.SSSMuS. SwSStS. chaplain., -dic.1 officer*a«d 

certaS condiSSn., could appropriately be delegated to thi. 
office. 

Ae we proceed with full implementation of the Act, delega- 
tion of Se^abovrauthoritle. i. reccended. Your signature on 
-^rattached^orandu. will allow the., action, to be approved 
S . lower levS rather than referring the. to your office. 

signature . 
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General Counsel 
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10J STAT. 1033 


MC 4»*. THAXSmOt* 

f.) Jotw. Duty A8SX3MMDm.-(l) Section 661(d) of tide 10, United 
SUta^CodilE «^ Action 401). ,1-11 bo implemented - 
^y^-5ble1S?«2 fctar tfaaa two yen .iter t&o dot* of It* 

"jaSL" iS^nJSkw thot «• Wat duty o«i«nnioot position!. 

ShUUo^m^be^bjiXed not later thoa «u K>onth» oftor tho dot. 
of tho e p *y T^iI m m ? " 

officer, for the joint »Po^ JTSf^Akf a2 £ 
United State. Code (as added by iectioo 401 
Secretary of Defense TfiT Jgg? JK reqmreiT^t of either 
s^Sa^ph (A) or (B) xKBfflOTof ^b^^^ 
seotion in the ceae of any officer in a grade above captain or. in 
the caae of the Navy, lieutenant _ 

"1 Scretiry^ caae 


Effective d*l 
10 USC 661 1 


10 U8C Ctli 


(B)1n* r P pi^^auch<ubparacraph <B) * « iUa ! ^A* 0 * 0 !? 
of officers for the joint specialty, the 


of any officer— 


<i) waive the requirement that a joint duty assignment fce 
wrved after the officer has completed *n appropriate pro- 
gram at a joint professional military education i school; 

<U) waive the requirement for the length of a joint duty 
assignment if the officer has served in such an assignment 
lor not Jes s than two ye ars; and 



(Q A waiver un^r uhUpaiagiaph ^ f thia P^W* » 
under any provision of subparagraph (B) of this paragraph may 
only be made on a case-by <ase basis. • 

CD) The authority of the Secretary of Defense to grant a 
wW^r subparagraph (A) or (B) of Uu. paragraph may be 
delegated only to theaDeputy Secretary of Defense. 

(2) EUQUisuKKT#oa high STANDAanft.— In exercising uie 
' au ( ^ provided ^Paragraph (IX the ^^^^^ 

shall ensure that the highest standards of performance, edu- 
cation, and experience are established and maintained for offi- 
cers aelected for the joint specialty. • . .. 

(3) SOTW.-The authority provided by-paragraph (1) shaU 
ea^twVyears after the data of the enactment of this Act. 

Tc) CAjiaa GumsuKaa. — The career guidelines required to be 
established by aection 661(e) of such title, the procedure* required to 
Se^«UblUhed by section 665(a) of such title and the personnel 
noi^required to be established by section 666 of »uch ^(aa 
Sc^by^Sction 401) shall be established not Uter than the end of 
^igSUnonth period beginnings ^^^^f^Z 
thai Act The proviskma of sectson 665Tb) of wch title shall be 
implemented not later than the end of such period. 

(d) EnucATwu.— 


10U9CW1 


iousci 
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PUBUC LAW 99-438— OCT. 1, 1986 



anca of that officer a, ■ member of the Joint Staff and in otherjoint 
SuS am^nteVThe 8«retory of Defeat ehdl eubout theCW 
manWraluetioa to the Preheat at the tame time the rec- 
omn£»2tton for the appointment is aubmittad to the Prudent 
'Ya Whenever e vecancy oecure to e pombon within the D»P*n; 
neat of Defenee thetthTWeektent he* deeianated «, ■ poufaooof 
taportance end responsibility to carry the grade of I«n««l °T 
SSr^o7lie«ten*ntg«ner«lor rice edmiral or in en office that to 


iZtud bTtow to'iny'wch a grade, the Secretory of Defence 
Ihefltofonn the President of the ^lalifieationa needed by 


ill that position or office to carry out effectively the duties 
and responsibilities of that poeitiofi or office.". • 
arc, m. joint oerr assignment as rtiwowOTiroi nouorum 

TO GENERAL OB FLAG OfTKXat GRAM 

Section 619 to emended by a^ 

"W)°An omcer may n* Deselected for promotion JotojjracW 
brigadier general or rear admiral (lower hall) unless the officer has 
•erred in a joint duty assignment . 

^2) Subject to paragraph m the Secretary of Defense may waive 

psjraaraph (l^ - 

when necessary for the good of tfie •emce; , £ 
"(B) in the case of an officer whose proposed •election for 
promotion is based primarily upon scientific and technical 
qualifications for which joint inurements dp not exist; 

"(O in the case of a medical officer, dental officer, veterinary 
officer, medical service officer, nurse, biomedical science omcer, 

chaplain, or judge advocate: and .. • . 

«•&) until January 1, 1992, in the case of an officer who served 
before the date of the enactment of this •ubsection in an , 
assignment pother than a joint duty assipment) that evolved 
significant experience in joint matters (as determine by the 

•m^T/^siver may be granted under paragraph (2)* only on a 

rasTrVr basis in the case of an individual officer. • 

••(B) in the case of a waiver under paragraph (2XA), the Secretary 
shall provide that the first duty assignment as a general or nag 
officer of an officer for whom tWwalver is granted shall t* In • 

joint duty assignment. * , t 

^XO The eutherity of the Secretory of Defenee to grnnt a^weiejir 
under pere<reph (2KB). (2XO. or (2Xl5) ny oniy ^ Jeleptod to the 
DeputySecret^y of Defenee, aa Under Secretory of Defenee, or an 
Aaetotani Secretory of Defenee. 

"(4) The Secretory of Defenee ehaU F*"^ *^*»" £ 2^ 
oat this eubeection. Such regulation! ehell ipecificaUy >denU^rthoee 
categoric, of officere for which ■elecQoo tor promotion to ' briydtor 
general or, in the ceee of the /law. rear edmiral to>*%^**ZZ* 
primarily upon eaentiflc end technical qunlificatione for wh^hjomt 
requiremente do not extol". 
If USC US aate W. m. ANNVAL WORT OW IMrLEMEMTATtOM 

The Secretary of Defenee ehell include in the annual report of the 
' SfcretolTtoCongreoi under eectton 113(c) of title 10. United Stotea 
/todeta redeeicneted by eectton 101(a)!. for each year from 1991 
lOoTa^etoileTtoport on the to i n le m e ntotton of thto title 
aadtteemeadmeato made by thto tttto. 
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lOOSTTAT.lOr 


f of Defense may waive 

Immediately, previous 
it and who is thor* 


motion rates* officers who are serving (n, or have served in. Joint 
duty aesignmenta, especially with respect to the record of officer 
S£t£n loarS in rnee^tho oc^ectivesSf clauses (U (2). and (3) of 
subsection (aX If such promotion rates fail to meat such ^objectives, 
the Secretary shall immediately notify G)ngreas of such fail u re and 
of what action the Secretary has taken c r plans to take to prevent 
further failures. 

Education 

"(a) Capstone Couasa ran Niw Gorau i and FYao Omca*s.--(l) 
Each officer selected for promotion to thai grade of briaadier general 
or, in the case of the Navy, rear mfa^ famir half) shall be 
required, after such selection, to attend aj military education course 
designed specifically to prepare new general and flag officers to 
work with the* other armed forces. 

"$) Subject to paragraph (8), the 
paragraph <1>— 

^ "I/O in the case of an officer w 
assignment was in a joint duty s 
oughly familiar with joint matters;. 

(B) whan necessary for the good of the service; 
"((3 In the case of an officer wh<ee proposed selection for 
promotion is based primarily upon scientific and technical 
qualifications for which Joint requirements do not exist (as 
determined under regulations prescribed under section 619(eX«) 
of this title); and 

"(b) uvthe case of a medical officer , dental officer, veterinary 
efficfe medical service officer, nurse, biomedical science officer, 
or chaplain. 

"(8) TheSpthority of the Secretary of 3efense to grant a waiver 
under ^ra&sph (2) may only be delgjaU d to the Deputy ^retory 
of Defense, an Under Secretary oTDeftase, or an Assistant See- j 
rotary of Defense. Such a waiver-may bo jrrantod only on a caee-by- 
case basis in the case of an individual offi 
"(b) Joint Miutasy Education Scho 
fense, with the advice and assistance of 
Chiefs of Staff, shall periodically revie 
of each school of the National Defense 
Joint professional military education 


10 USC 661. 


cation and training of officers in joint 
require such schools to maintain rigorous 
" ~* * l * 'specialtj 


.—The Secretary of Da- 1 
Chairman of the Joint! 

1 revise the curriculum! 

.ive/aitv (and of any other 
tool) to enhance the edu-j 
[tiers. The Secretary shall' 

~ -Jitandards for the tmlitary 

education of officers with the joint specialty. * 

'•(c) Oniaa PaorxsaioN al Miutast Education SCTOoia.—The 
Secretary of Defense shall require that each Department of Defense 
school concerned with professional military education periodical^ 
review and revise its curriculum for sen** and tntormediato grade 
officers in order to strengthen the focus oo — 
"(1) joint matters; and 

•^2) preparing officers for joint duty assignment* - , 
•*(d) Poar>EDUCATiON Dirrr Asssonmzm i*.— The Secretary of 
ihall ensure that— I J 
"U ) unless waived Wr the Secretary n an individual case, each 
officer with the joint specialty wh< graduates from a joint 
professional military [education schoil shall be assigned to a 
Joint duly aasignment for thai officers neat duty assignment; 



THE DEPUTY SECRETARY Of DEFENSE 
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MEMORANDUM FOR SECRETARIES OF THE nU^f™*!^* 
CHAIRMAN OF THE JOINT CHIEFS OF STAFF 

SUBJECTS Title IV, DoD Reorganisation Act -of 1986 

Personnel and tne cnairMn w address the many complex 

included representatives fro» OSD, OJCS, the Military ueparaws 
Secretariats, and the Military Services. 

While the Act provides a lengthy period of transition f or a 
numbefcf it. provision., see action. must *J*^ n ^££L 
tlr« to ensure the Department', compliance. Until the apPfopri 
ate Do? d?re"ive. have been publl^hjd, the following Policies 
and procedure, are approved for immediate implementation. 

a. Assignments \ 

(1) The qualifications of officers assigned to joint 
duty assignment will be such that the following promotion objec- 
tives can be achievedt 

(a) Officer, who (i) are serving on, 6r have served 
OB the staff of the Secretary of Defense or the Joint Staff, or 
Ui> Save ill join? specialty, are expected, as a group, to be 
iil!7.t a rate not less than the rate for officers of the 
SamTarteo force in the same grade and competitive category who 
are serving on! or have served on, the headquarter, .taff of 
their armed force i 

(b) Officer, who are .erving in, or have served in, 
' joint duty a..?gnm.nt.-other than of fic«.^ov.red in Paragraph 

JSiTS Ztt'&J^'&'SJrS&A* I^he same 
grade and competitive category. 


08755 


(2)* Officers initially assigned to joint duty assign- 
ments on or after January 1, 1987 , will be assigned in anticipa- 
tion :hat they will serve the prescribed tour length for their 
grade t three years for 0-7 and above, three and one-half years 
for ouher officers. Assignment tour lengths for officers possess- 
ing critical occupational specialties will be addressed separ- 
ately when those specialties have been identified. * 

' (3> Unless waived by the Secretary of Defense in an 
individual .case, each officer with the joint specialty who 
graduates from a joint* professional military education (PME) 
school will be assigned to a joint duty assignment as the 
officer's next duty. A high proportiom (greater than 50%) of 
other officers graduating from a joint FMB school after January 
1987 fill serve a joint duty assignment as their next duty. 2 


those 
1986, 


1987 , 
joint 
designated 
currently 
Services 
such 
that 


(4) For the purposes of this memorandum, the definition 
of officers who "have served in joint duty assignments" refer* to 
officers serving in joint duty assignments as of October 1, 
and those assigned on/after that date. 

b. Prdteotions 

(1) Selection boards convened on or after February 1, 
considering officers who are serving in or have served in 
duty assignments will include at least one officer 

i by the Chairman of the Joint Chiefs of Staff who is 
serving in a joint duty assignment. The Military 
w«« will provide a list of recommended officers eligible for 
duty to the Chairman, JCS, who will select an officer from 
list or another qualified officer. 


or precept 
will 
consideration 


(2) The Secretarial formal charge, letter of instruction 
for selection boards convened after February 1, # 1987, 

include the following guidances "You will give appropriate 
to the performance in joint duty assignments of 
officers who are serving in or have served in such assignments." 

« 

(3) Prior to approval by the Service Secretary, the 
results of selection boards convened after February 1, 1987, 
considering officers who are serving in or have served in joint 
duty assignments, will be forwarded by the Service to the 
Chair man, JCS. The Chairman, JCS, will review the results to 
detexmine if joint duty performance was given appropriate consid- 
eration. To assist. the Chairman, JCS, in his determinations, the 


iThis guidance is not intended to affect current tour length 
policies in overseas locations. The subject of joint duty 
assignments where the tour length is less than the requirements 
ofjth^ law will be addressed separately i 

2po± the interim, this policy applies only to graduates of 
schools within the National Defense University* 


results will contain appropriate statistical sunmaries and 
analyses. The Chairman, JCS, will forward his comments as 
expeditiously as possible to the Secretary of the Military 
Department concerned for appropriate, action, Any disagreements 
between the Service Secretary and t» Chairman, JCS, will be 
resolved by the Secretary of Defense. , 

c. Reports 

(1) Bach Service will, provide periodic progress reports 
on the promotion rates of each Service in relation to the promo- 
tion objectives outlined in paragraphs a.(l)(a) and a.UXb) 
above. The existing Defense Officer Promotion Report sent to OSD 
by January 15 of each year should be modified to reflect the 
required information for each promotion board completed during 
the reporting perldd; 

(2) An additional semiannual report is now required by 
July 1 of each year. 1 

General/Flag Officer Actions 

(1) Officers selected for promotion to flag/general offi- 
cer rank (0-7) after February 1, 1987, will attend the Capstone 
military education course within two years after selection unless 
such attendance is waived by the Secretary of Defense. 


(2) The Secretary of Defense will recommend to the 
President nominations of general/flag officers for initial 
appointment to three- or four-star grades. Such recommendations 
will include an evaluation by the Chairman, JCS, of the 
performance of the nominated officer in joint duty assignments. 
The Military Services should provide a summary of the nominated' 
officer's joint duty history and performance to the Chairman, 
JCS, to assist him in developing his cosm*nts. 

(3) If the general/flag officer nomination is for 
appointment to a vacant position designated to be filled by an 
officer in a three- or four-star grade, the recommendation will 
identify the qualifications needed to perform the duties and 
responsibilities of that position effectively. 

Further policy memorandums to implement Title IV of subject 
law will be published as needed. This memorandum will remain in 
effect until changed or superseded by a governing DoD directive, 

William H. Taft, IV ^ 

cci ' • 

Under Secretaries of Defense 
Assistant Secretaries of Defense 
General Counsel 
Inspector General 

Director, Operational Test and Evaluation 
Assistants to the Secretary of Defense 
Directors of the Defense Agencies \ 


